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1. NAME OF THE POST DRAMSMAhi GRADE_I

2. NUMBER OF POST. 49* (2O25)
SUBJECT TO VARIATION DEPENDEI\T ON WORKLOAD

4.

a\). CLASSIFICATION

LEVEL IN THtr PAY
MATRIX.

LEVtrL..7 (RS .41900- 142400) IN THE PAY MATRIX.

5. WHETHtrR StrLECTION
OR NOIV- StrLECTION
POST.

6.

7.

AGtr LIMIT FOR DIRECT
RECRUITS.

EDUCATIONAL &
OTHtrR QUALIFICATION
REQUIRtrD FOR
DIRE,CT RtrCRUITS.

NOT trXCEEDING 30 YEARS.

NOTE:i- RELAXABLE FOR GOVERNMENT SERVANTS AND
EMPLOYEES OF DELHI JAL BOARD UP TO FIVE YEARS IN
ACCORDANCE WITH THE INSTRUCTIONS OR ORDERS ISSUED BY

THE CENTRAL GOVERNMENT.

NOTtr 2: - THE CRUCIAL DATE FOR DETERMINiNG THE AGE
LIMIT SHALL BE AS ADVERTISED BY THE DELHI SUBORDINATE
SERVICES SELECTION BOARD / COMPETENT AUTHORITY.

(A)(1) Diploma in architectural assistantship lrom a recognized
University / Institute and
(2) Two years post qualihcation experience of preparatior.r of drawing
maps estimates and in autocad from Government (Central / Statc /
UTs) Statutory / Autonomous organization / PSUs/ Universities /
Recognised Research Institutes / Listed Private Organization.

tD6/(

Sche.dule

Or
(B)(1) 1Oth passed from a recogrrlzecl school I Boarcl.
(2) passed Diploma in draftmanship from a recoglrlzed Board I
Institution.
(3) Thre c years post qualification experience n prei:aration of
drarn,ing rnaps estirnates altct in Autocad from Govertrment (Central I
Statc lUTs) Statutory lAutonon-Ious orgallization IPSUs I
Univcrsities I Recognizecl rescarcl-l Institutes I Listccl private
orga n:Zation.

Note 1 :

Qualihcations are Relaxable at the discretion of the
Authr:rity, lor reelsons to be recordecl in WritioS, itr
candidates othenvise well clualifled.

Note 2:
The qLtalificeitions regarding experience is litrc Relaxable at thc
cliscretion of the Competcnt Authority, for rcasons to bc recorclecl in

' tch case of carncliclates i:elor-rging to Schedulcd Tribes if aL\ /r1l_lt.Ig 111

any starge of selection, the Competent Authority, is of tirc opiniotr
that surllicient tlumbcr of canclidates from these comlllLtnitics
possessing thc requ isite expcrience eire not likely to be el\/ailatlle trl

NO
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WHE"f HtrR AGtr AND
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RECRUITMtrNT.WHETHER BY DIRECT
RECRUITMENT, OR BY
PROMOTIOI\ OR BY
DEPUTATIOI.{/
ABSORPTION AND
PERCEI{TAGtr OF THE
VACANCIES TO BE
FILLED BY VARIOUS
MtrTHODS.

IN CASE
RECRUITMtrNT
PROMOTION/
DEPUTATiON /ABSORPT
ION, GRADES FROM
wHrcH PROMOTION/
DEPUTATION/
ABSORPTiOI\ TO Btr
MADtr.

OF
BY

r c sf,:

PROMOTION:

DRAF"fSMAN GRADE'II IN LEVEL-6 OF THE PAY MATRIX WITH 5
YEARS REGULAR SERVICE IN THE GRADE AND HAVE

UNDERGONE ONE WEEK TRAINING IN THE RELATED FIELD

FROM DELHI JAL BOARD TRAINING INSTITUTE.

NOTE 1: WHERE JUNIORS WHO HAVE COMPLETED THEIR
gualrrvrNc/ELIGIBILITY SERVICE ARE BEING CONSIDERED FOR

PROMOTION, THEIR SENIORS WOULD ALSO BE CONSIDERED
PROVIDED THEY ARE NOT SHORT OF THE REQUISITE

UALIFYING/ELIGIBILITY SERVICE BY MORE THAN HALF OF SUCH

QUALIFYING/
SLTCIEILITY SERVICE OR TWO YEARS, WHICHEVER IS LESS, AND

HAVE SUCCESSFULLY COMPLETED THEIR PROBATION PERIOD

FOR PROMOTION TO THE NEXT HIGHER GRADE ALONG WITH

THEIR JUNIORS WHO HAVE ALREADY COMPLETED SUCH

QUALIFYING / ELIGIBILITY SERVICE,

NOTE -2: -
FOR THE PURPOSE OF COMPUTING MIN]MUM

QUALIFYING SERVICE FOR PROMOTION, THE SERViCE
RENDERED ON A REGULAR BASIS BY AN OFFICER PRIOR TO

01.01.2016 THE DATE FROivl WHICH THE REVISED PAY

STRUCTURE BASED ON THE TTHCENTRAL PAY COMMISSION
RECOMMENDATIONS HAS BtrEN EXTENDED, SHALL BE DEEMED
TO BE CORRESPONDING PAY/PAY SCALE. EXTENDED BASED ON

THE RECOMMENDATIONS OF THE PAY COMMISSION.

DEPUTATION IINCLUDING SHORT TERM CONTACT):

oFFICtrRS UNDtrR CENTRAL/ STA',ttr GOVTERN M EN'I'S / U'f
ADM r NI STRA'll O N s / PS U S /
U NIVERS ITI ES / RtrCOGN TZED RESEARCH
INSTITUTIONS/SEMI GOVtrRNMtrNT OR AUTONOMOUS BODItrS

O R STATUTO RY O RC}AI\IIZATI ONS :

(A) (i) HOLDII\G ANALOGOUS POSTS ON REGULAR
BASIS IN THtr PARtrNT CADRtr/DEPARTMENT; OR

(II) WITH FIVE YEARS' StrRVICE IN THtr GRADtrRENDERED AFTtrR

APPOINTI'I trNT THtrRETO ON

REC}ULAR BASIS IN LEVtrL-l OF THE PAY MATRIX OR

EQUIVALENT IN THE PARENT CADRtr/ DEPARTMtrNT; AND

B) POSStrSSII{C} THE FOLLOWI N G E,DUCA'IIONAL

QUALIFICATIONS AND trXPERIENCtr PI?ESCIRIBtrD ITOR DIRtrCT

RtrCRUITS UNDtrR COLUMN 7.

NOTD 1: THtr DtrPARTMENJ'AL OIIFICERS [N'IHE
FtrtrDtrR CA'TtrGORY WHO ARtr IN DIREC'I'LINE OIT
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IF A DEPARTMtri\TAL
PROMOTION
COMMITTEE EXISTS,
WHAT IS ITS
COMPOSITION.

CIRCUMSTANCES IN
WHICH UNION PUBLIC
SERVICE CONIMISSION
TO BI' CONSULTtrD IN
MAI(ING
RECRUITMtrNT.

lo.r /r

GOVERNMENT SHALL
ORDINARILY NOT TO EXCtrED THREE YtrARS.THE MAXIMUM AGE
LIMIT FOR APPOINTMENT
BY DEPUTATION (ISTC) SHALL HE NOT EXCEEDING 56 YEARS AS

oN THE CLOSTNG DATE OF RECETFTT OF APPLICATIOI{S.)

NOTE:2: FOR THE PURPOSE OF APPOINTMENTON DEPUTATION
BASIS, THE SERVICE RENDERED
ON A REGULAR BASIS BY AN OFFICER PRIOR TO1.i.2016 THE
DATE FROM WHICH THE. REVISED PAY STRUCTURE BASED ON
THE 7'IHCPC RECOMMENDATION I]AS BEEN EXTENDED, SHALL
BE DEEMED TO BE SERVICE RENDERED IN THE
CORRESPONDING GRADE PAY/PAY SCALE EXTENDED BASED ON
THE RECOMMENDATIONS OF THE PAY
COMMISSION EXCEP| WHERE THERE HAS BEENMERGER OF
MORE THAN ONE PRE-REVISED SCALE OF PAY INTO ONE GF-ADE
WITH A COMMON GRADE PAY/PAY SCALtr, AND WHERE THIS
BENEFIT WILL EXTEND ONLY FOR THE LOST(S) FOR WHICH THAT
GRADE PAY/PAY SCALE IS THE NORMAL REPLACEMENT GRADE
WITHOUT ANY UPGRADATION.

CATEGORY'B'
DtrPARTMtrNTAL PROMOTION COMMITTtrE (FOR COI\SIDtrRIN(i
PROMOTON)

1. MtrMBER (ADMN.)- CHAIRMAI{.
2. DIRtrCTOR (AB6P)- MtrluBER
3. CHIEF ENGINEER (CIVIL)- MEMBER

CATEGORY'B'
DEPARTMENTAL CONFIRMATION COMMIT'ftrE (FOR

CONSIDERING CONFIRMATION)

Iv{ trfvt BER (AD N{ }J . ) - CHAI RIt/tAi'J.

DTRECTOR (A&P) MEMBER.

CHItrF ENGINtrtrR (CIVIL) . MtrMBtrR.
COI{SULTA'IION WITH UNIOhI PUBLIC StrRVICtr
I{ECESSARY WHILtr APPOINTING AN OI?FICER Oi{
(rsrc)

DtrPUTA'IiON

Dy. Secretary (Water)


