DELHIJAL BOARD, GOVT, OF K.C.T. OF DELHI
LABOUR WELFARE OFFICE,

‘B' BLDLVARUNALAYA, KAROL BAGH,.

NEW DELHI-0S.

EMuili.D. hypdih@yninlsum
PN~ 46783805102 Exin.-253, 254

No. DJB/AC (LW}/2015/D /6’9.550 Vo ?5"(71, Dated:

CIRCULAR - 21DEC B

The Circutar No. PA/Secy. Lab/2015/247 dated 02.11.2015 issued by
Secretary cum Commissioner (Labour) Govt. of NCT of Delhi, is hercby
endorsed for information and necessary action by all concerned.
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Encl As above | .1

(G.Biyal)

Assitt.Commissioner (LW)
All DDQ’s : : |
Copy for information to:-

1 Member(A)/Member(F)/Member (WS)/Member(Dr )/CVO/Addi. CEO.

Director {A&Pj/Director(F&A)/Director(Rev.)/D.0.V./Secretary, DJB.
Ail Chiei Engineers/All SEs/Al Jt. Dir.(F&A) /Al Jt.Dir.(Rev.).
Dir{T&QC)/A  ACs/Dy. DORs/LG/EQO/AOs/AC(P&M)/AIl  EEs/All

= B

. i :
O{f/ Dy.Dir(F&A).

[y}

Project Bir{Bottling Piant/C Wu/DDs(H /250/By L50.
All MOts/AllL Ao's/All AAOs.
Ail Unions of Delhi Jal Board.
10 Consultants (PR} for publishing these orders in the coming edition
of Varun Patrika.
8 EL(EDP) with the quuLst to upload this utm.e order on the Website of
DjB. ‘
9 PStoCEG.
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Assitt.Commiskidher (I.W)



A ST Ofﬁce ofthe Secretary cum C- .mmssmner (Labour) o G/C
i ST . . GovernmentofNCTofDe}hl B oL

PR : C- Block, 5 Sham Nath Marg, Du1h1-110054 :
No PA/Sec 4 Lab{2 /;)\4 A\ ' Date 0? 17 2015
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All Pr Secreteries/Secretaries'HoDs of all dipn arTrens _ , 5 .-
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. Various Govt. Departments have outsourced various activities in their respective

/ﬁepartments for which services of various contractors have ‘been enzaged and contract

yorkers have been engaged to do so.

-

/
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] Labour Department has been receiving various complaints regarding non-
ent of notified minimum wages by contractors to their workers including other

Fiointions like PF, ESI Bonus, gratuity oto. oin, and non issvance of S employment card,
non-maintenance of various statutory records as stipulated in Contract Labour Act, 197(: _
' and Rules framea there under

s Tn order to. a,dQIESS T.Dla mportam issue, LQbom Dﬂpartmen* in the past has issued
various advisories in the’ shape of administrative orders dated 16.12.2011, 04.03.2014.

and 22.05.2015. Vide these ordets necessary guidelines and} othﬂr statutory compliances

on the par.t of contractors as weh as Prmcrpal Employers has;been mentioned in details.

' “Secretary cum Commissioner (Labour) -
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- DQ’S "FOR’ PRINCIPAL EMPLOYERS thER cowmc*r

LABCUR ACT 1970

1

"y

Prmclpal emp103 er must obtam remstratzon cemﬁcate ﬁom Reglstermo '
Officer and apply for amendment from time to time, if any, like change

of contractors, extension of contra_c’tor_: eriod of contract eic. etc.

. Pnncxpal emplover must at the first instance issue form-V (pre>mh~d
io

-~ under Contract Labour Rules-1971) to contracior enabling him
J‘,. fro Beence 1o labour enthoritesToensing ofhcer, withow \i‘l:i-:-‘:

(WA

4

Principal en nplover to ensure that €very COMTAcior who employs 20 or

,f:more worLers obtalns hcence from- Licensing Of‘lcer and shall not.
: aliow any contractor Io ’work \mthaut a vahd hcence

T\TIT mwtmo bldS must bﬂ speclﬁcaﬂy clear reomdmo apphcatmn and
compliance 6f \*anous labour laws hke notified minimum rate of wages,
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etc etc.

B1ds/NIT to be - mvﬂ:ed 01113( for professwnal charces/agency

charg s/serﬂce chaxges of contractors and not- for fixed statutory

components - like wages; PF, ESI, Gratuity, BQIILS etc. ete. ds is the
present practice.
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- _."Dlscou:rage employment of contract workers on permanent perenmal

and regular nature of jobs / activities.

. Do not 'allow any contraetor .to work without a valid licence.

1. Do not allow contractor to work beyond the number of persons

menitioned in his licence / registration-certificate of PE.

. PE should not deploy conna' 1 workers for other jobs for which lcence

has not been obtained.

: PE should not allow contraetor to work: mthout a detailed agreement/ -

' contract

7. PE should not allow femiale employees/work ladies of contractors t6
work dlmng mght (before 6. OO.A M. or after 7.00 P.M.).

. PE should comply with other stamtory oonganons presenbed under the

~ Contract Labour - (R & A) Act, 1970, ESI Aet, PF Act, Bonus Act etc.
. etc wherever apphcable

e '..;PE should not work wﬂhout obtalmng reg;strahon cerbﬁcate under the L ,
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8 Pnnolpal empioyer 10 enmn'e payment of bonos to com.ractor onceina -

£ - year- §0- that cotitractor’ ‘also extends the same beneﬂt to hlS workers ‘ﬁ"c |

R under raym ent; of Bonus Act, 1965

o, 'Pnnc1pa1 employer should ensure that thc contract worls:nen aré not - _'

. engaged in same or similar kind of ‘work as workers directly employed
by the prmcxpal employer of the estabhshment for the same work,
otherwise the contractor is liable to ensure same conditions of service
to his workmen including wage rates, holiday, hours of work and other
enefits (Principle of same pay same work). |
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Do's FORCONTEACTORS | S
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oy

F

month. In case ke has no websit

Should ensure: obtaunng form-"\’ from PE presenbed under Coniract L
“Labour Act, 1970 and Rules framed thereunder B "
Should obtam hcenee if ‘emploving 20- orémnre contract labour
immediately from the licensing authority i.e. DLOM the distpiet.

Should pay wages through Account Payee Cheque /ECS to his workers.
Payment to be disbursed / made on 7th of every month 1f less than 1000

-.--\

emplovees employed by him.
Should encure that the detail

calesor e of v
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tz of his ovn then vpoad the data on
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”;Shﬂuld lso. enter mto agreement / eontraci wﬁh PE and prm 1de a copv

Shcm d ensuref p.ayment of netiﬁed mmmum wages to hls worLers and

compliatice of all other al,plieable labour laws and maintenance .of

cﬁ'ﬁf‘l‘!‘nﬂ: *ﬂar'*{‘w-do 11"; 'r'cnq“ £t n_'i"':h-':g u_'nf’!.rnfsr
Apart from above compliances should ensure payment of bonus to ]:ns

workers under Payment-of Bonus Act, 1965, if Act is applicable.
Should’ submlt annual return in presenbed form and maintain all

 statutory records as per Con‘r_ract Labour Act, 19/0 and rulee framed
' _thereunder
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BON’TS FOR CGNTRACTORS
. ST Not to emplg more Ihan the hcensed nurnber of woﬂ\.ers
Llcence 8 not to be transferred-in some others name. -
Not to empb} child labour i L e. children below the age of 14 years.
Not to employ sub sub contractors if reqmred separate form V should |
be issued for obtaining Jicence, \«fhe“cvﬂ applicable, from the licensing
dUIhOi‘? . |
5. Should not empi *, any WwOman worker at mg.ht (before 6.00A. I\L and
*_aﬂerm()PM) S | |
- Should not temper / modlfy / change any prescnbed form / reglster /o
| record as per his convenience. - 7
‘Should not undertake any nther' job other than censed for,
Contractor should not have been prosecmed/conmcted dunng the last 5
‘ years o | | o .
Contractor whose hcence has been cance.lled by Iabour department on

' account of violations should not apply until a permd of 3 years has

lapsed
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